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Statement of intent 

All children and young people at Beacon Academy are entitled to learn in a safe and 

supportive environment. This means they should be free from all forms of bullying 

behaviour. Our Anti-Bullying Policy outlines how instances of bullying will be dealt with 

by the Academy and the strategies put in place to prevent occurrences of bullying. 

These strategies, such as learning about tolerance and difference as part of the 

Academy’s curriculum, aim to promote an inclusive, tolerant and supportive ethos at 

Beacon. 

The Education and Inspections Act 2006 outlines a number of legal obligations 

regarding the Academy’s response to bullying. Under section 89, our Academy must 

have measures in place to encourage good behaviour and prevent all forms of 

bullying amongst students. These measures are part of the Academy’s Behaviour 

Policy which is communicated to all students, Academy staff and parents. 

All staff, parents/carers and students will work together to prevent and reduce any 

instances of bullying at our Academy. There is a zero-tolerance policy in place at 

Beacon Academy. 
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 What is bullying? 

1.1. Bullying is persistent behaviour by an individual or group with the intention 

of verbally, physically, or emotionally harming another. It is often difficult for 

a victim to defend themselves against bullying. 

1.2. Bullying is generally characterised by: 

• Repetition: Incidents are not one-offs but frequent and happen over 

a period of time. 

• Intent: The perpetrator means to cause verbal, physical or 

emotional harm. It is not accidental. 

• Targeting: Bullying is generally targeted at a specific individual or 

group. 

• Power imbalance: Whether real or perceived, bullying is generally 

based on unequal power relations. 

 

                           It is not bullying when: 

• There is no intention to hurt or harm i.e. behaviour is thoughtless or 

accidental 

• There is a one-off fight/argument between students.  

• There is a good reason why others cannot be included in a group 

activity 

• There is a falling out between friends 

• A student is called a nickname with which they are happy. 

 

1.3. Vulnerable pupils are more likely to be the target of bullying due to the 

attitudes and behaviours some young people have towards those who are 

different from themselves. Vulnerable pupils may include, but are not limited to:  

▪ Pupils with special educational needs and disabilities. 

▪ Pupils who are adopted. 

▪ Pupils suffering from a health problem. 

▪ Pupils with caring responsibilities. 

 

Categories of bullying include: 

• Verbal – name calling, imitating, teasing, insulting, spreading 

rumours, swearing, making threats. 
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• Physical – any unwanted or inappropriate touching, physical 

intimidation, hitting, pushing and shoving, kicking, pinching, poking, 

damaging or taking of belongings, threats of violence and extortion. 

• Emotional – spreading rumours, deliberate exclusion from groups, 

tormenting, ridiculing, isolating, refusing to work with another 

student, revealing personal information, threatening, inciting others 

to treat an individual in a manner that could be considered bullying. 

• Cyber – online threats and intimidation, harassment/’cyber-

stalking’, defamation, exclusion or peer rejection, impersonation 

and unauthorised publication of private information or images. (It 

can include messages intended as jokes, but which have a harmful 

or upsetting effect.) 

• Racist bullying: Bullying another person based on their ethnic 

background, religion or skin colour. Racist bullying is a criminal 

offence under the Crime and Disorder Act 1998 and Public Order 

Act 1986. 

• Homophobic bullying: Bullying another person because of their 

actual or perceived sexual orientation.  

• Transphobic bullying: Bullying based on another person’s gender 

‘variance’ or for not conforming to dominant gender roles.  

• Sexist bullying: Bullying based on sexist attitudes expressed in a 

way to demean, intimidate or harm another person because of their 

sex or gender. Sexist bullying may sometimes be characterised by 

inappropriate sexual behaviours.  

• Sexual bullying: Bullying behaviour that has a physical, 

psychological, verbal or non-verbal sexual dimension/dynamic that 

subordinates, humiliates or intimidates another person. This is 

commonly underpinned by sexist attitudes or gender stereotypes.  

 

 Legal issues related to bullying 

2.1. Under the Equality Act 2010, the Academy has a responsibility to: eliminate 

unlawful discrimination, harassment, victimisation and any other conduct 

prohibited by the Act; advance equality of opportunity between people who 

share a protected characteristic and people who do not share it; and foster 

good relations between people who share a protected characteristic and 

people who do not share it. 

2.2. Under the Human Rights Act (HRA) 1998, Academies could have charges 

brought against them if they allow the rights of children and young people 



3 
 

at their Academy to be breached by failing to take bullying seriously. The 

National Association of Headteachers has acknowledged this, adding to 

their guidelines that headteachers must ‘satisfy themselves’ that their 

Academy’s anti-bullying policy complies with the HRA 1998. Headteachers 

cannot do this without fully involving their teaching staff. 

2.3. Although bullying itself is not a criminal offence, some types of harassment, 

threatening behaviour and/or communications could be considered criminal 

offences: 

• Under the Malicious Communications Act 1988 it is an offence 

for a person to send an electronic communication to another person 

with the intent to cause distress or anxiety, or which conveys a 

message which is indecent or grossly offensive, a threat, or 

information which is false and known or believed to be false by the 

sender. 

• The Protection from Harassment Act 1997 makes it an offence to 

knowingly pursue any course of conduct amounting to harassment. 

• Section 127 of the Communications Act 2003 makes it an offence 

to send, by means of a public electronic communications network, 

a message, or other matter, that is grossly offensive or of an 

indecent, obscene or menacing character. It is unlawful to 

disseminate defamatory information in any media including internet 

sites. 

• Other forms of bullying which are illegal and should be reported to 

police include: violence or assault, theft, repeated harassment or 

intimidation and hate crimes. 

 Prevention 

3.1. Staff will encourage student co-operation and the development of 

interpersonal skills through the use of group work and pair work. 

3.2. Bullying is discussed as part of the curriculum, and diversity, difference and 

respect for others is promoted and celebrated through various lessons. 

3.3. Changing and organising seating arrangements in class is used to prevent 

instances of bullying.  

3.4. Potential victims of bullying will be drawn into working groups with 

children who do not abuse or take advantage of them. 

3.5. Opportunities to extend friendship groups and interactive skills are provided 

through participation in various events, such as, clubs and sporting 

activities.  
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3.6. All members of the Academy community are made aware of the Academy’s 

Anti-Bullying Policy. 

3.7. A safe, supervised place, such as the library, is available for students to go 

to at lunch or break time if they are involved in conflict with their peers or 

wish to avoid a bully. 

3.8. All staff members receive training on identifying and dealing with the 

different types of bullying. 

 Staff guidance principles 

4.1. Prevention is at the forefront of our Anti- Bullying Policy. 

4.2. Staff treat reports of bullying very seriously. 

4.3. Staff do not ignore suspected bullying. 

4.4. Unpleasantness from one student towards another is always challenged 

and never ignored. 

4.5. Staff take action immediately. This applies to all staff, not only teaching 

staff. 

4.6. Staff will respect students’ privacy, information about specific instances of 

bullying will only be discussed with others as part of the process of dealing 

with the situation. 

 

 Roles and responsibilities  

5.1. It is the responsibility of all staff to be alert to possible harassment of 

students and deal with incidents of bullying as the highest priority. 

5.2. The trustees will evaluate and review the Anti-Bullying Policy and will 

ensure that it is non-discriminatory. 

5.3. The headteacher will review and amend the policy, taking account of new 

legislation and government guidance, and using staff experience of dealing 

with bullying incidents in the previous year to improve procedures. The 

headteacher will keep a record of all reported incidents and provide 

appropriate training for staff members. 

5.4. Each Assistant Head of Year will correspond and/or meet with parents 

where necessary. They will also provide a point of contact when more 

serious bullying incidents occur. 
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5.5. All teachers will be alert to social dynamics in their classes and be available 

for students who wish to report bullying.  

5.6. All members of staff will ensure that they are alert to possible bullying 

situations, particularly exclusion from friendship groups, and that they 

inform the Assistant Head of Year of such observations. Throughout the 

year, the composition of groups shows sensitivity to those who have been 

the victims of bullying. 

5.7. Parents/carers should inform their child’s Assistant Head of Year if they are 

concerned that their child may be bullied or be involved in bullying. 

5.8. Students should inform a staff member if they witness bullying or are a 

victim of bullying. They should not respond to bullying by making counter-

threats, students should walk away from any dangerous situations and 

avoid involving other students in incidents. Students should be advised to 

retain all evidence of cyber-bullying.  

 Procedures for dealing with bullying 

It is important that we create an atmosphere in the Academy where students who 

are being bullied, or others who know about it, feel that they will be listened to 

and believed, and that action taken will be swift but sensitive to their concerns. 

6.1 Students:  

 

• Report any bullying to Pastoral immediately. 
 

• If you see another person being bullied should report it immediately to 
Pastoral. 

 

• If you are unable to get to Pastoral please report it to any member of staff. 
 

6.2 Parents/carers 
 

If you think your son or daughter may be being bullied, or they tell you that they 

are please let us know straight away, by either telephoning your child’s Assistant 

Head of Year or emailing them. 

Yr 7 – a.mccormack@beacon-academy.org 

Yrs 8 and 9 – j.feltham@beacon-academy.org 

Yrs 10 and 11 s.layne@beacon-academy.org 

mailto:j.feltham@beacon-academy.org
mailto:s.layne@beacon-academy.org
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Please reassure them that we will deal with it sensitively but firmly.  If your son 

or daughter tells us he/she is being bullied, or we discover that he/she is bullying 

others, we will contact you, and we will discuss with your son/daughter how 

the situation can be improved. 

6.3 Staff 

If a student informs you that they are being bullied or have witnessed someone 

else being bullied you must bring them straight to their Assistant Head of Year. 

7 Procedure for dealing with bullying 

• The student will be spoken to and ask them to write a statement. 

 

• Any witnesses will be spoken to and asked to write statements (if 

possible). 

• The victim, alleged bully and witnesses are all to be interviewed 

separately and all mobile phones will be confiscated until the course of 

action has been decided. 

• The victim, alleged bully and witnesses are all to be interviewed 

separately. 

• Inform all students concerned that they must not discuss the interview 

with other students.  

 

• If you are satisfied that bullying did take place, help the student to 

understand the consequences   of their   actions   and warn them that 

there must be no further incidents. Inform them of the type of sanction to 

be used in this instance and future sanctions if the bullying continues.  

• Decide action to be taken (discuss with another member of staff if 

necessary) 

• Carry out action 

• Inform parents of action taken. 

 

• Assistant Head of Year will monitor the situation and record on the incident on 

Simms 

All cases are looked at on an individual basis and the Academy has a range of 

strategies to call upon. In the majority of cases ‘restorative justice is used in the 

first instance, and if necessary the Academy will use the ‘no blame approach’. 

Restorative Justice - The restorative approach is based on the belief that the 

people best placed to resolve a conflict or a problem are the people directly 
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involved, and that imposed solutions are less effective, less educative and 

possibly less likely to be honoured. Staff closely monitor the outcome to ensure 

progress has been made. 

No Blame Approach involves using group dynamics to understand, improve and 

solve the problem of bullying.  The emphasis is on stopping the bullying by 

confronting the bully(ies) with the often devastating effect of their action on the 

individual without allocating blame.  Responsibility for solving the problem is passed 

to the group who suggest positive strategies to reintegrate the victim.  Staff will 

closely monitor the outcome to ensure progress has been made. This is only used 

in extreme circumstances with older students e.g. Years 10-13) 

There are times, e.g. due to the bully's emotional immaturity, a very serious incident 

such as serious physical assault, or the failure of restorative justice and / or the no 

blame approach, where additional intervention is necessary.  These include: 

Aggressor 

• Contact with parents. 

• Monitoring via report cards. 

• Sanctions including isolations, detentions and removal of social time / access to 
a social area. 

• Referral to an Anti-Bullying (for persistent bullies) 

• Referral for support from Targeted Youth Support. 

• involvement of Senior Team, Headteacher, Governors 

• Possible involvement of the Academy Police Liaison Officer. 

• Possible Fixed-term exclusion for persistent bullying or particularly serious 
incidents. 

• Possible Permanent exclusion by the Headteacher, (in extreme one-off 
situations or if every other intervention has failed.) 

 

Target 

• Contact with parents. 

• Referral to an Anti-Bullying group 

• Referral for support Targeted Youth Support. 

• Peer mentor support 

• One to one support from a member of staff. 

• Referral to the lunch and break club. 

• Movement within curriculum e.g. across bands / change of tutor group. 
 

Further incidents  

All cases are looked at on an individual basis and the most appropriate response 

to continued bullying will be implemented this may include sanctions and / or 

support.   
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8. Bullying outside of the Academy 

8.1 Teachers have the power to discipline students for misbehaving outside the 

Academy premises. This can relate to any bullying incidents occurring 

anywhere off the Academy premises such as on Academy or public 

transport, outside the local shops, or in a town or village centre.  

8.2 Where bullying outside Academy is reported to Academy staff, if the student 

is in uniform and bringing the Academy into disrepute, it will be investigated 

and acted on. In all cases of misbehaviour or bullying, the Academy can 

only discipline the student on Academy premises, or elsewhere when the 

student is under the lawful control of the staff member. 

8.3 Headteachers have a specific statutory power to discipline students for poor 

behaviour outside of the Academy premises. Section 89(5) of the Education 

and Inspections Act 2006 gives headteachers the power to regulate 

students’ conduct when they are not on Academy premises and therefore 

not under the lawful charge of an Academy staff member. 

8.4 The Headteacher should also consider whether it is appropriate to notify 

the police or anti-social behaviour coordinator in their local authority of the 

action taken against a student. If the misbehaviour could be criminal or 

poses a serious threat to a member of the public, the police will always be 

informed. 


